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Forward to a Friend
Know anyone who might be interested in our newsletter? Forward to a friend!
More...
Attention CPA’s:
TLC is offering a complimentaryLunch and Learn
“Why Fiduciary/Trustee Review Life Insurance is a Necessity”                         Email us to schedule a presentation.
 
Learn more about how TLC can help you protect your health and wealth. Visit us online.
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Greetings!
June is an exciting month at The Laughton Company. With the school year ending, it is just the beginning of another incredible summer. It is time to enjoy the warm weather and summer activities. I would like to thank all of our Las Vegas clients for making our ‘Client Appreciation’ gathering a success. We had a great time welcoming our newest additions to the Las Vegas team, David Morton and Christina Morton. David has joined us as a Sales Manager with more than 10 years in experience specializing in employee benefits. Christina is our newest Account Manager working as a liaison between our family of customers and  the insurance companies to solve a variety of issues such as eligibility and claims. We are pleased to have them aboard!
Earlier this month I was proud to receive a Certificate of Appreciation from the Student Governmental Affairs Program (S-GAP) at Reno High School. S-GAP is a non-profit organization that provides information about our government to America’s youth. As a sixth year sponsor of Reno High School’s S-GAP chapter, I encourage all students and citizens of any age to get involved and stay educated on governmental affairs and engage our political process.
Attention CPA’s: TLC is offering a complimentary lunch and Continuing Education Credit. Find out what’s new with today’s increasing fiduciary responsibilities. The presentation is focused on “Why Fiduciary/Trustee Review Life Insurance is a Necessity.” The hour-long presentation includes lunch, at our office or yours. If you would like to schedule a presentation, please email us. 
Continuing to help protect your health and wealth,
Mitch Laughton, CLU, ChFC, AIF
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[image: Protect Yourself Against Disability]If you were unable to work, would you be able to sustain financially? About half a million working Americans experienced a disability illness or injury last month that put them out of work.

June is national disability month highlighting the importance of knowing the facts about disability. Since 30 percent of workers will lose income during their working life, it is crucial to be prepared in case a disability interrupts a paycheck. Education about disabilities and the devastating consequences is the mission of CDA. The first step in preventing a disability is to protect your financial future. With little or no money set aside for an injury or illness, it is easy to diminish a savings for common necessities. With so many Americans suffering from disabilities, few have a valid plan to provide an income if a disability should strike. The best way to prepare for an unexpected disability is to make a plan. Contact us to make a plan today.

Did you know?
· It could take up to six months to begin receiving social security benefits from Social Security Disability Insurance. 
· According to social security administration, about one-third of Americans have no retirement savings and no pension 
· Over 36 million Americans are classified as disabled, more than 12 percent of our population, in which half are working age adults. 
· According to the JHA Factbook, the average duration of a long term disability lasts about 2.5 years 

[bookmark: 03C17E17082728A8]Annual HSA Contribution Amounts Adjusted for 2012 — Revised Annual Limits Document Now Available 
[bookmark: _GoBack][image: Annual HSA Contribution Amounts Adjusted for 2012 — Revised Annual Limits Document Now Available ]The Internal Revenue Service released the 2012 cost-of-living adjustments for health savings account (HSA) contribution limits and out-of-pocket maximums. For 2012, the annual limitation on HSA deductions for an individual with self-only coverage under a high-deductible health plan (HDHP) is $3,100 and with family coverage under an HDHP is $6,250. This represents an increase from $3,050 and $6,150 respectively. Additionally, in 2012, an HDHP must have an annual deductible that is not less than $1,200 (no change from 2011) for self-only coverage or $2,400 (no change from 2011) for family coverage, and the annual out-of-pocket expenses (deductibles, copayments and other amounts, but not premiums) do not exceed $6,050 for self-only coverage or $12,100 for family coverage. The catch-up contribution limit for HSA-eligible individuals who are age 55 or older remains at $1,000 for 2012.
Click here to see Revised Annual Limits Document

[bookmark: 8F36744A195E45B4]Health Reform Legal Challenge: Three Federal Appellate Courts to Consider PPACA Challenges 
[image: Health Reform Legal Challenge: Three Federal Appellate Courts to Consider PPACA Challenges ]The Patient Protection and Affordable Care Act (PPACA), is currently the subject of numerous legal challenges across the country, and three of those challenges are currently pending before federal appellate courts. The first federal appellate court to hear such a challenge, the U.S. Court of Appeals for the Fourth Circuit, heard oral argument for two separate cases, both originating from Virginia, on May 10, 2011. These cases were decided differently at the district court level; with one court ruling that PPACA's individual mandate was constitutional and the other ruling it is unconstitutional. The three-judge panel that heard the cases was picked at random and comprised of all Democratic appointees. In a separate challenge to PPACA originating in Michigan and now being appealed, the Sixth Circuit recently announced that the randomly selected three-judge panel for its case will consist of two Republican appointees and one Democratic appointee. The Sixth Circuit is scheduled to hear argument in the case on June 1, 2011. In still another challenge, originating in Florida and filed by more than 26 states in which the district court ruled the individual mandated to be unconstitutional; the Eleventh Circuit is scheduled to hear oral argument on June 8, 2011. The Supreme Court is ultimately expected to render an opinion on this issue. Stay tuned for additional developments.
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[image: The Value of a Stay at Home Parent]What would it cost to replace these parental services in an unplanned death or disability? 
If you lost a stay-at-home parent to an unexpected death or disability, what would happen?
A stay-at-home parent is an invaluable asset to a household. They are singlehandedly in charge of cooking, cleaning, getting the children up for school, helping with homework, being the chauffeur and the handyman. . .just to name a few!
· A stay-at-home- parent would earn a base salary of $115,432 per year assuming ten separate jobs that a stay-at-home parent does: day care, teacher, CEO, psychologist, cook, housekeeper, laundry machine operator, computer technician and van driver 
· A stay-at-home parent works almost 97 hours per week 
· A stay-at-home parent should earn a base salary of $36,968 plus $78,464 in overtime 
To protect your household, additional insurance is necessary even if one parent stays at home while the other one works. Do you really think the stay-at-home parent households do not need life insurance?
For more information about how you can protect your household, contact us.
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* Securities and Investment Advisory Services may be offered through NFP Securities, Inc. (NFPSI), Member FINRA/SIPC. The Laughton Company is a member of NFP Benefits Partners, an affiliate of NFPSI. The Laughton Company and NFPSI are not affiliated. The Laughton Company and NFPSI do not offer tax or legal advice.
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